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1 Position Description Form (PDF) For Washington General Service (WGS) Positions Only INSTRUCTIONS: This form is to be completed/reviewed by the supervisor of the position when: establishing a new position; prior to filling a vacant position; or when the business needs of the position change. Each PDF must reflect the primary duties and responsibilities, essential functions, required skills and abilities, and other job-related information such as dual language, bargaining unit, work period, funding source, etc. I. POSITION DESCRIPTION 1. HRMS 8-DIGIT POSITION NUMBER 2. 4-DIGIT LEGACY NUMBER 3. INCUMBENT S NAME (IF FILLED) 4. CHECK THE ACTION BOX THAT APPLIES TO THE POSITION New Reallocation Update duties Position relocation Data change 6. CURRENT CLASS TITLE AND CLASS CODE Social Services Specialist 4 5. IS POSITION DESIGNATED EMERGENT PER DSHS EMERGENCY OPERATIONS PLAN? 7. CURRENT WGS SALARY RANGE 8. PROPOSED CLASS TITLE AND CLASS CODE (F REALLOCATIONS ESTABLISHMENTS. Family Assessment Response Supervisor social 9. PROPOSED WGS SALARY RANGE WKING TITLE, IF DIFFERENT 11. WK SCHEDULE/HOURS OF WK PER WEEK 12. SHIFT Day Evening Night Rotating On-call 14. POSITION STATUS Permanent Non-permanent Non-permanent/on-call 16. AGENCY NAME AND ADMINISTRATION DSHS (300) Children's Administration 13. ASSIGNMENT PAY (REFERENCE CODE) 15. DATE OF LAST REVIEW BY SUPERVIS 17. SUB-AGENCY/POSITION GANIZATION TITLE 18. ADDRESS OF POSITION LOCATION 19. SUPERVIS S NAME AND POSITION NUMBER (8 DIGIT AND LEGACY) 20. BARGAINING UNIT DESIGNATION 21. BACKGROUND CHECK REQUIRED Name HRMS Legacy 22. GANIZATIONAL CHART ATTACHED 23. Project 24. In-training 25. IS POSITION ELIGIBLE TO RECEIVE OVERTIME? Project Employment Number: (attach plan) 26. NAME, TITLE, AND TELEPHONE NUMBER OF CONTACT PERSON REGARDING THIS DOCUMENT (PLEASE PRINT) II. F DSHS CLASSIFICATION AND COMPENSATION UNIT USE ONLY 1. EFFECTIVE DATE 2. END DATE 3. OVERTIME EXEMPT, OVERTIME ELIGIBLE, SHIFT SCHEDULED MONTHLY? 4. POSITION RETIREMENT ELIGIBLE? 5. GANIZATIONAL UNIT 6. COUNTY CODE (WHERE POSITION IS LOCATED) 7. APPROVED POSITION CLASS CODE AND CLASS TITLE 8. ACTION TAKEN (APPROVED/DENIED/REVIEWED) 9. ACTION DATE 11. HR SIGNATURE 12. HR TITLE Page 1
2 III. GENERAL DESCRIPTION/POSITION OBJECTIVE 1. Summarize the position s scope of work. Within the Department of Social and Health Services, Children s Administration, Division of Children and Family Services, functions as the first line supervisor of a Family Assessment Response (FAR) unit of Social Service Specialists, who provide professional level social services to clients. This position supervises the delivery of advanced level of specialized case management, specifically assessments and interventions on assigned FAR intakes. Employ the Planning, Accountability and Tracking process to ensure Social Service Specialists meet all casework management directives as required by law, policy and other mandates. Hold staff accountable for performance issues in compliance with the Collective Bargaining Agreements between the State of Washington and the Washington Federation of State Employees. Utilize cultural competency to understand, communicate with, and effectively interact with clients, subordinate staff and other individuals across cultures, focusing on understanding and respecting the strengths of the clients including their heritage, cultural beliefs and values, communication and learning styles. Teach, guide, and mentor subordinate staff in: Ensuring child safety is at the forefront of all decision making. Achieving and performing all duties with cultural competency; Achieving a full understanding and application of the Solution Based Casework (SBC) model in the performance of all duties and responsibilities assigned; and The use of FamLink to ensure all documentation and payment initiation requirements are met; in addition to ensuring accurate data for the quality assurance processes. IV. SUPERVISY RELATIONSHIPS PART A Check the statement that most accurately describes the level of supervision you exercise over this position. Close, detailed Spot-check basis only Little, employee responsible for devising own work methods Other (please explain): PART B 1. Check the boxes that apply to this position or if the position has the authority to recommend any of these actions. Hires Evaluates Corrects Disciplines Terminates others Assigns work Instructs and checks the work of others Not applicable 2. Is this a supervisory position? Is this a lead position? If yes, attach organizational chart with position numbers and classification titles of the position s supervisory chain as well as this position s subordinate positions. 3. Add any additional information that clarifies this position s management, supervisory, or lead responsibilities. V. ASSIGNED DUTIES AND RESPONSIBILITIES List all assigned duties and responsibilities of the position, and the percentage of time dedicated to carrying out those duties. The percentage of time under Percentage below must equal 100%. If you are going to use the phrase other duties as assigned, put it in this section but it cannot exceed more than 5% of the total position s duties and responsibilities. Underline the essential functions of the position. Essential functions are those functions that must be performed by the incumbent in this position. They cannot normally be re-assigned without impacting the allocation of the position. Page 2
3 Percent: 50% Duties Performed: Family Assessment Response (FAR) Program Demonstrate, monitor, teach and mentor Social Service Specialists to successfully apply the components of the Solution Based Casework (SBC) model with cultural competency. The SBC Components include: Developing partnerships with families, Focusing on practical everyday life tasks, Promoting specific skills tied to the family s tasks as identified, and how and what additional actions to take when needed to meet the needs of child safety, permanency and well-being. This position is responsible for supervising a unit of Social Service Specialists accepting, evaluating and processing referrals to local Children s Administration office to accomplish agency goals of child protection, permanency planning, and enhancing child well-being. The unit supervisor is responsible to provide regular, thorough clinical review and consultation on all assigned cases with the goal of assisting Social Service Specialist to provide high quality service delivery, maintaining a steady focus on child safety. This position also is responsible for providing clinical review and consultation to staff, and to maintain current knowledge of applicable laws, rules and policies on delivery of child protective and child welfare services within Washington State and deliver services accordingly. Activities include: examining case information, considering alternate sources of information, applying research based service delivery information to current situations, modeling and applying critical thinking principles in staffing and case reviews, modeling effective participation in shared decision making meetings, gathering and sharing information about community resources, establishing service delivery standards and practices that are family centered, youth centered and inclusive of relatives and caregivers, ensuring required documentation is completed in a timely and professional manner, tracking progress toward case goals, and motivating and assisting staff to accomplish case goals. Supervising Social Service Specialist staff: Schedule formal case conferences with staff at least once a month, to counsel and advise on case planning. The focus of these monthly conferences is assessing risk and safety issues, making determinations about the status of each open case, and reviewing the sufficiency, timeliness and completion of the service plan for each child and all parents. All cases assigned in the unit are to have a supervisory review each month. Reviewing activities with parents and relatives to establish case goals; identifying services for the family. This position is responsible for planning, directing and managing the workload of the unit. The supervisor develops and disseminates expectations that apply to all staff in the unit. Work of the unit must be monitored to ensure compliance with federal law, state law, Children s Administration policy and procedures. The supervisor is familiar with data resources developed for monitoring purposes and uses these resources regularly to track unit productivity and progress toward established state, federal and fiscal goals. Performance Assessment: The supervisor is responsible to monitor the performance of all staff. Staff is expected to be skilled and productive in achieving the goals of the agency. The supervisor is responsible to follow existing procedures to address performance concerns and assist staff in correcting behavior or performance by providing guidance and counseling. The supervisor monitors staff training needs, ensures staff attend required trainings, schedules and offers training as needed to improve knowledge of organizational expectations, policies and procedures. The supervisor supports staff to receive continued training in critical areas such as diversity issues, research in the field of child protection/child welfare, and clinical practice skills. Maintains field files to document supervisory activities and completes fair, through and accurate performance assessments yearly on each employee. Page 3
4 The supervisor regularly discusses staff performance with the Area Administrator. Employee misconduct or work performance that does not respond to supervisory guidance must be reported to the Area Administrator and consultation obtained regarding possible discipline. 45% Community Relationships: Maintain working relationships with community providers to include treatment providers, child placing agencies, contracted and non-contracted service providers, probation officers, foster parents, attorneys, Native American Tribes, law enforcement, school personnel and families. Work to identify and strengthen community partnerships to increase client engagement and build supports for children and families. Attend meetings and staffing to resolve program and agency issues as they develop. Respond to issues and concerns promptly and respectfully so that issues can be resolved at the earliest opportunity. Share information, as requested, about CA Policies, Regional Expectations, and applicable RCWs and WACs. Teach and model a collaborative working style with critical stakeholders in child welfare service delivery. Effectively communicate and comprehend (through oral and written forms of communication) with management, peers, clients, community colleagues and the public. Supervisors participate as much as possible in shared decision making meetings and staffing with assigned Social Service Specialist including Family Team Decision Making meetings, CPT meetings, and transfer staffing, Additional activities include approving and advising on: exceptional cost plans, home-based services plans, additional payment requests, exceptions to policies, referrals for intensive services (FAST, BRS etc.), mental health services, Sexually Aggressive youth funding treatment and supervisor recommendations. Supervisors participate as much as possible in shared decision making meetings and staffing with assigned Social Service Specialist including Family Team Decision Making meetings, CPT meetings, and transfer staffing, Supervisors review and revise service referrals and letters, as well as family assessments completed by Social Service Specialists. Effective representative of Children s Administration: The supervisor participates effectively on work groups designed to shape agency policy and practice including regional or office supervisor meetings, assigned state, regional or local office work groups, assigned community task forces, committees or work groups. The supervisor represents the Children s Administration at all times while working and works in a professional, collaborative way to further the mission of the agency. 5% Other duties as assigned. VI. POSITION SPECIFIC QUALIFICATIONS a. List required education, experience, licensure, and skills and abilities. Page 4
5 A Bachelor s degree or higher in social services, human services, behavioral sciences or an allied field and two years of experience as a Social Service Specialist 3 since July 1, A Bachelor s degree in social services, human services, behavioral sciences or an allied field and four year of experience as a Social Service Specialist 2 since July 1, A Master s degree in social services, human services, behavioral sciences or an allied field and four years of paid social service experience equivalent to a Social Service Specialist 2. A Bachelor s degree in social services, human services, behavioral sciences or an allied field and six years of paid social service experience performing functions equivalent to a Social Service Specialist 2. Two years of paid social service experience must include assessing risk and safety to children and providing direct family-centered practice services (strengthening and preserving family units). NOTE: A two year Master s degree in one of the above fields that included a practicum may be substituted for one year of paid social service experience. NOTE: Equivalent social service experience would include the previous classes of Caseworker 3 or higher. For Promotion Only: A Bachelor s degree and six years of experience as a Caseworker 3, Social Service Specialist 1A or B, Social Service Specialist 2, Casework Supervisor Trainee, Casework Supervisor, Juvenile Rehabilitation Supervisor 1 or 2, or Juvenile Rehabilitation Counselor 2 or 3 in state service or a Community Service Program Manager in Children and Family Services providing training to foster parents and Social Service Specialist. NOTE: Employees must successfully complete the formal training course sponsored by their division within one year of their appointment b. List desirable skills and abilities. Ability to appropriately apply child safety and permanency planning social work skills to a variety of complex situations involving child abuse and neglect so that children are protected and achieve a safe permanent living arrangement within federal timelines. Ability to use data and case management and data tracking software to assist in problem identification and problem solving. Strong organizational and time management skills. Ability to partner effectively with community partners and professionals to develop and maintain resource teams to support children and families. Ability to write clear and professional documents. Ability to deliver oral presentations in court, meetings and other situations that are cogent, articulate and fact based. Leadership skills including ability to identify strengths in others identify solutions to complex problems, motivate peers and clients and clearly articulate logic model used for decisions made. VII. SPECIAL REQUIREMENTS AND/ CONDITIONS OF EMPLOYMENT List any licensing, certification, or other special requirements. Under the DSHS Emergency Operations Plan, the incumbent may be required to perform the following during a recognized emergency: Report for duty on short notice for a specified timeframe. Report for duty outside of normally scheduled work hours and workdays. Page 5
6 Report to a duty station that is different from the official duty station. Perform work tasks outside the normal scope of duties reflected in this PDF. During a recognized emergency, the duties may be different from normal duties, and will be temporary in nature, lasting only as long as necessary. VIII. WKING ENVIRONMENT Describe working environment (office, field, indoors/outdoors, exposure to risks, safety requirements, etc.) and anticipated variation in working hours (such as flexible schedule, some evening and weekend work, occasional travel, etc.). Some or all of these conditions may be noted under Section V., ASSIGNED DUTIES AND RESPONSIBILITIES. Ability to work in a fast paced and stressful environment. Work space will be an office, however may involve some field work for training and coaching purposes. Must possess a valid driver s license and insurance. Work hours are flexible to accommodate the needs of families. IX. SIGNATURES The job duties as identified in Section V are an accurate reflection of the work to be performed by this position. The incumbent has performed the essential functions contained in this document for months. Supervisor s signature Date of supervisor s signature Title Telephone number Approving authority s signature Date of approving authority s signature Title Telephone number As the incumbent in this position, I have received a copy of this position description. Employee s signature and date of signature Page 6
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        SOCIAL WORKER TRAINEE
    

    
        
        Department for Children and Families Job Descriptions SOCIAL WKER TRAINEE Job Code: 502600 Pay Plan: Classified Pay Grade: 21 Occupational Category: Human Services Effective Date: 11/22/2009 Class Definition:    

    
        More information 
    




    
        MICHIGAN CIVIL SERVICE COMMISSION JOB SPECIFICATION SERVICES SPECIALIST
    

    
        
        JOB DESCRIPTION MICHIGAN CIVIL SERVICE COMMISSION JOB SPECIFICATION SERVICES SPECIALIST Employees in this job complete and oversee a variety of professional assignments to provide services to socially    

    
        More information 
    




    
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION
    

    
        
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION TITLE GRADE EEO-4 CODE MENTAL HEALTH COUNSELOR V 43* B 10.135 MENTAL HEALTH COUNSELOR IV 41* B 10.137    

    
        More information 
    




    
        Tarrant County Job Description
    

    
        
        I would like to ask your assistance in recruiting applicants for a Family Engagement Support Specialist to work with a project funded by the Models for Change project (John D. and Catherine T. MacArthur    

    
        More information 
    




    
        SOCIAL WORK SPECIALIST
    

    
        
        MICHIGAN CIVIL SERVICE COMMISSION JOB SPECIFICATION SOCIAL WORK SPECIALIST JOB DESCRIPTION Employees in this job complete and oversee a variety of professional assignments to provide technical social work    

    
        More information 
    




    
        HEALTH AND HUMAN SERVICE AGENCY PROGRAM MANAGER
    

    
        
        HEALTH AND HUMAN SERVICE AGENCY PROGRAM MANAGER DEFINITION Under general direction, plans, organizes, directs and controls the activities and staff for a variety of County Health and Human Services Agency    

    
        More information 
    




    
        ILLINOIS DEPARTMENT OF CENTRAL MANAGEMENT SERVICES CLASS SPECIFICATION
    

    
        
        ILLINOIS DEPARTMENT OF CENTRAL MANAGEMENT SERVICES CLASS SPECIFICATION CLASS TITLE POSITION CODE EFFECTIVE CHILD PROTECTION ASSOCIATE SPECIALIST 07162 09-01-2007 CHILD PROTECTION SPECIALIST 07163 09-01-2007    

    
        More information 
    




    
        SOCIAL SERVICE SPECIALIST 1 6612
    

    
        
        SOCIAL SERVICE SPECIALIST 1 6612 GENERAL DESCRIPTION OF CLASS The SOCIAL SERVICE SPECIALIST 1 provides counseling, consultation, therapy, and treatment planning or conducts group sessions in effective    

    
        More information 
    




    
        UNDER DEVELOPMENT CLASS TITLE: Social Work Support Technician (currently Youth Residential Worker 1)
    

    
        
        OCCUPATIONAL GROUP: Social Services CLASS FAMILY: Social Work CLASS FAMILY DESCRIPTION: This family of positions includes those whose purpose is to provide social services to various populations, including    

    
        More information 
    




    
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION
    

    
        
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION TITLE GRADE EEO-4 CODE YOUTH PAROLE COUNSELOR III 40* B 13.265 YOUTH PAROLE COUNSELOR II 39* B 13.266    

    
        More information 
    




    
        HUMAN SERVICES CASEWORKER
    

    
        
        Page 1 of 5 State Search: GO Agencies Online Services Help Page Tools GO Career Opportunity Bulletin HUMAN SERVICES CASEWORKER OPTION: Child Protection, Children s Services, Adoption, & Intake CODE: 506900    

    
        More information 
    




    
        Monday through Friday 8 am to 5 pm. Hours must be flexible to meet work demands. Requires rotating after-hours on-call responsibility.
    

    
        
        SALARY: ORANGE COUNTY GOVERNMENT invites applications for the position of: Social Work Supervisor III-Child Protective Services* $53,764.00 - $88,099.00 Annually OPENING DATE: 07/17/15 CLOSING DATE: 07/31/15    

    
        More information 
    




    
        Klamath Tribal Health & Family Services 3949 South 6 th Street Klamath Falls, OR 97603
    

    
        
        Klamath Tribal Health & Family Services 3949 South 6 th Street Klamath Falls, OR 97603 Phone: (541) 882-1487 or 1-800-552-6290 HR Fax: (541) 273-4564 OPEN: 10/02/12 CLOSE: WHEN FILLED POSITION: RESPONSIBLE    

    
        More information 
    




    
        Invites Applications for the Position of: Animal Control Sergeant-Field Services. Apply online at http://www.kingcounty.gov/jobs
    

    
        
        Invites Applications for the Position of: Animal Control Sergeant-Field Services Apply online at http://www.kingcounty.gov/jobs King County is committed to equity and diversity in the workplace. In addition,    

    
        More information 
    




    
        SOCIAL WORKER I SOCIAL WORKER II
    

    
        
        MERIT SYSTEM SERVICES Date Established: 01/22/76 Date Revised: 07/01/03 11/07/07 01/17/14 SOCIAL WORKER I SOCIAL WORKER II CLASSIFICATION DEFINITION Performs basic social services casework; identifies    

    
        More information 
    




    
        Job Description. Position: Social Worker Reports To: Social Work Clinical Manager. Department: Clinical FLSA Status: Salaried, Exempt
    

    
        
        Job Description Position: Social Worker Reports To: Social Work Clinical Manager Department: Clinical FLSA Status: Salaried, Exempt Position Summary: Under the supervision of the Social Work Clinical Manager,    

    
        More information 
    




    
        ACCOUNT CODE: 8000-000-6000 SUPERVISOR:
    

    
        
        Shoshone-Paiute Tribes, P.O. Box 219, Owyhee, Nevada 89832, PH: (208) 759-3100, Fax: (888) 476-7269 E-Mail Address: hr@shopai.org, Website: www.shopaitribes.org JOB ANNOUNCEMENT POSITION: Human Resources    

    
        More information 
    




    
        MANAGER OF HUMAN RESOURCES CORPORATE SERVICES
    

    
        
        MANAGER OF HUMAN RESOURCES CORPORATE SERVICES GENERAL PURPOSE The Manager of Human Resources is responsible for the overall management and support provided through the County s Human Resources unit. The    

    
        More information 
    




    
        STAFF DEVELOPMENT AND TRAINING
    

    
        
        Manual of Policies and Procedures STAFF DEVELOPMENT AND TRAINING STATE OF CALIFORNIA HEALTH AND HUMAN SERVICES AGENCY DEPARTMENT OF SOCIAL SERVICES Distributed Under the Library Distribution Act This page    

    
        More information 
    




    
        Klamath Tribal Health & Family Services 3949 South 6 th Street Klamath Falls, OR 97603
    

    
        
        Klamath Tribal Health & Family Services 3949 South 6 th Street Klamath Falls, OR 97603 Phone: (541) 882-1487 or 1-800-552-6290 HR Fax: (541) 273-4564 OPEN: 11/19/2014 CLOSE: 12/12/2014 POSITION DESCRIPTION    

    
        More information 
    




    
        FAMILY SERVICE WORKER JOB DESCRIPTION
    

    
        
        FAMILY SERVICE WORKER JOB DESCRIPTION Department Supervisor Location Salary Range Protection and Prevention Family Service Supervisor Sudbury or Manitoulin In accordance with Salary Scale OVERVIEW: A Family    

    
        More information 
    




    
        EXECUTIVE DIRECTOR Job Description. About CASA. Position Summary
    

    
        
        About CASA CASA is a Community Benefit Organization, tax-exempt 501(c) 3 corporation established to advocate for abused and neglected children in the Juvenile Court process. CASA provides abused and neglected    

    
        More information 
    




    
        HUMAN RESOURCES ADMINISTRATOR (PS100828) This position is located in San Rafael, CA
    

    
        
        POSITION: HUMAN RESOURCES ADMINISTRATOR () This position is located in San Rafael, CA SALARY RANGE: $80,281.50 to $97,051.50 Annual Salary + Benefits (37.5 hour workweek) (Employee pays up to 8% of salary/wage    

    
        More information 
    




    
        UNITED STATES DISTRICT COURT WESTERN DISTRICT OF MICHIGAN PROBATION AND PRETRIAL SERVICES OFFICE
    

    
        
        UNITED STATES DISTRICT COURT WESTERN DISTRICT OF MICHIGAN PROBATION AND PRETRIAL SERVICES OFFICE CAREER OPPORTUNITY POSITION ANNOUNCEMENT NO. 15-02 Position: Deputy Chief U.S. Probation Officer, Type II    

    
        More information 
    




    
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION
    

    
        
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION TITLE GRADE EEO-4 CODE REHABILITATION SUPERVISOR 37 B 12.416 I SERIES CONCEPT Rehabilitation Counselors    

    
        More information 
    




    
        Classification Series: Behavioral Health Clinician I/II/Senior
    

    
        
        Office of the City Manager CONSENT CALENDAR April 29, 2014 To: From: Honorable Mayor and Members of the City Council Christine Daniel, City Manager Submitted by: David Abel, Acting Director of Human Resources    

    
        More information 
    




    
        SENIOR MENTAL HEALTH COUNSELOR I/II
    

    
        
        SENIOR MENTAL HEALTH COUNSELOR I/II DEFINITION To perform a variety of complex professional duties in the provision of outpatient and crisis mental health services to individuals and groups. DISTINGUISHING    

    
        More information 
    




    
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION
    

    
        
        STATE OF NEVADA Department of Administration Division of Human Resource Management CLASS SPECIFICATION TITLE GRADE EEO-4 CODE CHIEF OF NURSING SERVICES 47* A 10.310 DIRECTOR OF NURSING SERVICES II 45*    

    
        More information 
    




    
        INTAKE WORKER JOB DESCRIPTION
    

    
        
        INTAKE WORKER JOB DESCRIPTION Department Immediate Supervisor Location Salary Range Protection and Prevention Intake and After Hours Supervisor Sudbury or Manitoulin Island In accordance with Salary Scale    

    
        More information 
    




    
        Assistant Director of Alcohol, Drug, and Mental Health Services Clinical Operations Job Bulletin #13-8004-07
    

    
        
        All photographs courtesy of Mark Bright and used by permission. COUNTY OF SANTA BARBARA Assistant Director of Alcohol, Drug, and Mental Health Services Clinical Operations Job Bulletin #13-8004-07 The    

    
        More information 
    




    
        Part 2 Social Worker Licensing Act
    

    
        
        Part 2 Social Worker Licensing Act 58-60-201 Title. This part is known as the "Social Worker Licensing Act." Enacted by Chapter 32, 1994 General Session 58-60-202 Definitions. In addition to the definitions    

    
        More information 
    




    
        Fund 117 Alcohol Safety Action Program
    

    
        
        Alcohol Safety aaa Action Program Mission To reduce the incidence of driving under the influence of alcohol (DUI) in Fairfax County through completion of a rehabilitative alcohol/drug education program,    

    
        More information 
    




    
        DESERT COMMUNITY COLLEGE DISTRICT DIRECTOR OF TUTORING AND ACADEMIC SKILLS CENTER (TASC) AND SUPPLEMENTAL INSTRUCTION (SI) BASIC FUNCTION
    

    
        
        DESERT COMMUNITY COLLEGE DISTRICT DIRECTOR OF TUTORING AND ACADEMIC SKILLS CENTER (TASC) AND SUPPLEMENTAL INSTRUCTION (SI) BASIC FUNCTION Under the direction of the Executive Dean of Institutional Effectiveness,    

    
        More information 
    




    
        SERVICES SPECIALIST MICHIGAN CIVIL SERVICE COMMISSION JOB SPECIFICATION
    

    
        
        MICHIGAN CIVIL SERVICE COMMISSION JOB SPECIFICATION SERVICES SPECIALIST JOB DESCRIPTION Employees in this job complete and oversee a variety of professional assignments to provide services to socially    

    
        More information 
    




    
        Interim Performance Management System for Positions Transitioning to the GS from NSPS. Department of the Navy Handbook. Version 2.
    

    
        
        Interim Performance Management System for Positions Transitioning to the GS from NSPS Department of the Navy Handbook Version 2.0 September 2010 Table of Contents INTRODUCTION 3 BACKGROUND 3 WHO IS COVERED?    

    
        More information 
    




    
        ORANGE COUNTY GOVERNMENT invites applications for the position of: CPS Social Worker*
    

    
        
        ORANGE COUNTY GOVERNMENT invites applications for the position of: CPS Social Worker* SALARY: $22.29 - $29.41 Hourly $46,362.00 - $61,165.00 Annually OPENING DATE: 02/29/16 CLOSING DATE: 03/14/16 11:59    

    
        More information 
    




    
        System Improvement Plan
    

    
        
        R o a d m a p f o r S u p e r i o r S e r v i c e Children and Family Services and the Probation Department driving to: IMPROVE SAFETY IMPROVE PERMANENCY IMPROVE WELL-BEING THE CALIFORNIA CHILD AND FAMILY    

    
        More information 
    




    
        Personal Health Services Manager. Allegan County
    

    
        
        REPORTS TO: HEALTH OFFICER SUPERVISES: PERSONAL HEALTH STAFF STATUS: SALARIED EXEMPT COMPENSATION: HN15 BARGAINING GROUP: NON BARGAINING POSITION SUMMARY Under the supervision of the Health Officer, plans,    

    
        More information 
    




    
        Contact Center Operations Manager
    

    
        
        Career Service Authority Contact Center Operations Manager Page 1 of 6 GENERAL STATEMENT OF CLASS DUTIES Supervises customer service agents working in a contact center environment while managing continuous    

    
        More information 
    




    
        SENATE BILL No. 625 AMENDED IN SENATE APRIL 4, 2013. Introduced by Senator Beall. February 22, 2013
    

    
        
        AMENDED IN SENATE APRIL 4, 2013 SENATE BILL No. 625 Introduced by Senator Beall February 22, 2013 An act to amend Section 10601.2 of of, and to add Section 16521.6 to, the Welfare and Institutions Code,    

    
        More information 
    




    
        HRSD Position Description: Organizational Development/Training Manager
    

    
        
        HRSD Position Description: Organizational Development/Training Manager The selected candidate must be able to obtain and maintain TWIC (Transportation Worker Identification Credential) card requirements.    

    
        More information 
    




    
        Training Plan for Wisconsin 2015-2019 Child and Family Services Plan
    

    
        
        Training Plan for Wisconsin 2015-2019 Child and Family Services Plan Wisconsin Child and Family Services Training Plan 2015-2019 Background and experience from the last five years that built Wisconsin    

    
        More information 
    




    
        KING COUNTY LIBRARY SYSTEM Job Description. Grade Number: 17, Non-represented. FLSA Status: Exempt
    

    
        
        Title: Human Resources Analyst KING COUNTY LIBRARY SYSTEM Job Description Dept.: Human Resources Job Code Number: 10806 Reports to: Director of HR Effective Date: Grade Number: 17, Non-represented FLSA    

    
        More information 
    




    
        DMA POLICY: 3-05-01-2013 NAME: PAY PLAN POLICY
    

    
        
        DMA POLICY: 3-05-01-2013 NAME: PAY PLAN POLICY EFFECTIVE DATE: September 1.2013 I. PURPOSE The purpose of this document is to summarize the Department program for implementing compensation under the broadband    

    
        More information 
    




    
        Quality Standards. All children will learn, grow and develop to realize their full potential.
    

    
        
        Quality Standards All children will learn, grow and develop to realize their full potential. Vision > > All children will learn, grow and develop to realize their full potential. Mission > > To provide    

    
        More information 
    




    
        WORKERS' COMPENSATION ADMINISTRATOR, 1766 Page 1 Form PDES 8 CLASS SPECIFICATION 05-16-97 WORKERS' COMPENSATION ADMINISTRATOR, 1766
    

    
        
        WORKERS' COMPENSATION ADMINISTRATOR, 1766 Page 1 Form PDES 8 THE CITY OF LOS ANGELES CIVIL SERVICE COMMISSION CLASS SPECIFICATION 05-16-97 WORKERS' COMPENSATION ADMINISTRATOR, 1766 Summary of Duties: A    

    
        More information 
    




    
        Employment Opportunity
    

    
        
        Pasadena Area Community College District Employment Opportunity CALWORKS DIRECTOR Academic Management 100%-11 Months #104 Exempt Position: This is an exempt position and is not subject to overtime pay.    

    
        More information 
    




    
        DISTINGUISHING CHARACTERISTICS:
    

    
        
        OCCUPATIONAL GROUP: Human Resources CLASS FAMILY: Central Human Resources CLASS FAMILY DESCRIPTION: This family of positions include those positions which are located in the Division of Personnel. They    

    
        More information 
    




    
        EMPLOYMENT OPPORTUNITY
    

    
        
        HUMAN RESOURCES / COUNTY EMPLOYMENT Location: 434 NE Evans Street Mailing Address: 535 NE 5 th Street McMinnville, Oregon 97128 (503) 434-7504 Job Line (503) 434 7553 Fax EMPLOYMENT OPPORTUNITY Occupational    

    
        More information 
    




    
        MINIMUM QUALIFICATIONS
    

    
        
        CALIFORNIA STATE PERSONNEL BOARD SPECIFICATION RECEIVER S NURSE EXECUTIVE (SAFETY) SCOPE Schematic Code: TN05 Class Code: 8241 Established: Revised: -- Title Changed: -- This specification describes nurse    

    
        More information 
    




    
        Board Approved March 25, 2015 FLSA: EXEMPT DEAN, DISABLED STUDENT PROGRAMS & SERVICES
    

    
        
        Board Approved March 25, 2015 FLSA: EXEMPT DEAN, DISABLED STUDENT PROGRAMS & SERVICES DEFINITION Under administrative direction, plans, organizes, manages, and provides administrative direction and oversight    

    
        More information 
    




    
        CENTRAL WASHINGTON UNIVERSITY GUIDELINES FOR SCHOOL PSYCHOLOGY INTERNSHIP PROGRAMS
    

    
        
        CENTRAL WASHINGTON UNIVERSITY GUIDELINES FOR SCHOOL PSYCHOLOGY INTERNSHIP PROGRAMS Rationale Over the past two decades, the role and function of school psychologists has been changing and expanding. While    

    
        More information 
    




    
        Orange County is located between Los Angeles and San Diego
    

    
        
        This document was peer reviewed through the NWI. Supporting Wraparound Implementation: Chapter 5d.3 The Wraparound Orange County Model Denise Churchill, Program Manager Orange County Children and Family    

    
        More information 
    




    
        Iowa Vocational Rehabilitation Services. Performance Report
    

    
        
        Iowa Vocational Rehabilitation Services Performance Report Performance Results for State Fiscal Year 2011 Guide for Agency Performance Reporting Page 1 Table of Contents Introduction Agency Overview Results    

    
        More information 
    




    
        HUMAN SERVICES. What can I do with this major?
    

    
        
        AREAS HUMAN SERVICES What can I do with this major? EMPLOYERS DESCRIPTIONS/STRATEGIES SOCIAL SERVICES Administration and Planning Program Evaluation Volunteer Coordination Prevention Public welfare agencies    

    
        More information 
    




    
        OCCUPATIONAL GROUP: Social Services. CLASS FAMILY: Social Service Programs CLASS FAMILY DESCRIPTION:
    

    
        
        OCCUPATIONAL GROUP: Social Services CLASS FAMILY: Social Service Programs CLASS FAMILY DESCRIPTION: This family of positions includes those whose purpose is to plan, develop, implement, monitor and evaluate    

    
        More information 
    




    
        YUROK TRIBE-JOB DESCRIPTION Social Worker I
    

    
        
        Job Title: Job Code 9/10 Department Social Service Location Eureka/Klamath /Weitchpec Reports To: Child and Family Services Manager FLSA Status Exempt ALL HIRING IS SUBJECT TO THE YUROK TRIBE S HIRING    

    
        More information 
    




    
        Brevard Family Partnership
    

    
        
        Brevard Family Partnership 2013 2017 Strategic Plan MISSION STATEMENT - It is our mission to protect children, strengthen families and change lives through the prevention of child abuse and the operation    

    
        More information 
    




    
        DoDEA Personnel Center HR Competency Definitions
    

    
        
        DoDEA Personnel Center HR Competency Definitions ATTACHMENT 10 Business Management Competencies Business Process Reengineering Applies business process reengineering principles and techniques to reengineer    

    
        More information 
    




    
        HEALTH AND HUMAN SERVICES AGENCY PROGRAM COORDINATOR, SENIOR
    

    
        
        HEALTH AND HUMAN SERVICES AGENCY PROGRAM COORDINATOR, SENIOR 1 HEALTH AND HUMAN SERVICES AGENCY PROGRAM COORDINATOR, SENIOR DEFINITION Under direction, plans and coordinates a variety of complex health    

    
        More information 
    




    
        Job Posting: Sonoma County Adult and Aging Division of the Human Services Department Final Filing Date: 02/13/06
    

    
        
        Job Posting: Sonoma County Adult and Aging Division of the Human Services Department Final Filing Date: 02/13/06 Job Position: Social Worker IV (2 full-time positions available) Department: Adult Protective    

    
        More information 
    




    
        SOUTHWEST COUNSELING SERVICE JOB DESCRIPTION
    

    
        
        SOUTHWEST COUNSELING SERVICE JOB DESCRIPTION Employee: Position Title: Licensed Mental Health Professional Salary Range: 46 Direct Supervisor: Manager of Mental Health Services Position Supervised: Not    

    
        More information 
    




    
        Monterey County DEPARTMENTAL HUMAN RESOURCES MANAGER
    

    
        
        Monterey County 14B66 DEPARTMENTAL HUMAN RESOURCES MANAGER DEFINITION Under direction, manages and directs a variety of Human Resources functions and programs for large departments including the Health    

    
        More information 
    




    
        Toowoomba Classification level: Nurse Grade 12 (1) Salary level:
    

    
        
        Job ad reference: Role Title: Status: Unit / Facility Division: Hospital and Health Service: Location: DD05121953 Executive Director Nursing and Midwifery Services Permanent full time (Please note future    

    
        More information 
    




    
        http://www.bls.gov/oco/ocos060.htm Social Workers
    

    
        
        http://www.bls.gov/oco/ocos060.htm Social Workers * Nature of the Work * Training, Other Qualifications, and Advancement * Employment * Job Outlook * Projections Data * Earnings * OES Data * Related Occupations    

    
        More information 
    




    
        ICE/DRO DETENTION STANDARD
    

    
        
        ICE/DRO DETENTION STANDARD STAFF HIRING AND TRAINING I. PURPOSE AND SCOPE. Staff responsible for the care of residents must be appropriately qualified, experienced, screened, and trained, to ensure that    

    
        More information 
    




    
        Child Protective Services: Guidance for Mandated Reporters
    

    
        
        Child Protective Services: Guidance for Mandated Reporters 2012 Mandatory Reporting Laws Mandated Reporters must report suspected child abuse or neglect (or cause a report to be made) to law enforcement    

    
        More information 
    




    
        Interviews management and executive level candidates; serves as interviewer for position finalists.
    

    
        
        Plan, direct, and coordinate human resource management activities of the NHBP Tribal government organization to maximize the strategic use of human resources and maintain functions such as employee compensation,    

    
        More information 
    




    
        MISSISSIPPI DEPARTMENT OF HUMAN SERVICES DIVISION OF FAMILY AND CHILDREN S SERVICES
    

    
        
        MISSISSIPPI DEPARTMENT OF HUMAN SERVICES DIVISION OF FAMILY AND CHILDREN S SERVICES Cover Memorandum accompanying the February 23, 2006 filing of a Notice of Proposed Rule Adoption by the Division of Family    

    
        More information 
    




    
        JEWISH ASSOCIATION SERVING THE AGING JOB DESCRIPTION
    

    
        
        JEWISH ASSOCIATION SERVING THE AGING JOB DESCRIPTION JOB TITLE: Social Worker I REVISED: December 2014 STATUS: Union DC1707/Exempt REPORTS TO: Project Director or designee DUTIES AND RESPONSIBILITIES:    

    
        More information 
    




    
        Page 1 of 6 Fresno County Substance Abuse Treatment and Mental Health Services KEY STAFFING STANDARDS
    

    
        
        Page 1 of 6 Substance Abuse and Mental Health Services seeks a multidisciplinary team that includes an array of services organized to treat the interaction of mental health and substance use disorders    

    
        More information 
    




    
        STATE OF MONTANA MONTANA DEPARTMENT OF TRANSPORTATION JOB PROFILE Update Formal Review
    

    
        
        STATE OF MONTANA MONTANA DEPARTMENT OF TRANSPORTATION JOB PROFILE Update Formal Review 6/3/2013 Date Submitted SECTION I - Identification Working Title: Multimodal Planning Bureau Chief Department: Transportation    

    
        More information 
    




    
        New Mexico State Personnel Office 2600 Cerrillos Road Santa Fe, New Mexico 87505-0127
    

    
        
        New Mexico State Personnel Office 2600 Cerrillos Road Santa Fe, New Mexico 87505-0127 Classification Description CHILD PROTECTIVE SERVICES (CPS) PLACEMENT WORKER Class Title Class Code Pay Band Alt Pay    

    
        More information 
    




    
        KYRENE SCHOOL DISTRICT CLASS SPECIFICATION SCHOOL PSYCHOLOGIST
    

    
        
        DEPARTMENT: BAND/GRADE/SUBGRADE: FLSA STATUS: Allied Health C/5/2 Exempt CLASS SUMMARY: The School Psychologist is the second level of a two level series. Incumbents are responsible for applying skills    

    
        More information 
    




    
        Portland Public Schools
    

    
        
        Portland Public Schools Student Transportation-Assistant Director Open *Posting Type At Large Open Date 10/05/2015 Closing Date *Archived? No *Building/Department *PPS Job Announcements Salary Schedule    

    
        More information 
    




    
        FULTON COUNTY MEDICAL CENTER POSITION DESCRIPTION
    

    
        
        FULTON COUNTY MEDICAL CENTER POSITION DESCRIPTION POSITION TITLE: ACUTE CARE NURSE MANAGER REPORTS TO: DIRECTOR OF PATIENT CARE SERVICES DATE: AUGUST 2010 I. POSITION SUMMARY: The Nurse Manager is responsible    

    
        More information 
    




    
        Social Worker Supervisor II
    

    
        
        Social Worker Supervisor II Mendocino County Health & Human Services Agency Application Deadline Bi-Weekly Salary $2,027 - $2,464 Recruitment Type Friday, July 31, 2015 at 5:00pm PST Open to the public,    

    
        More information 
    




    
        Job Title Supervisor s Position Fin. Code. Supervisor Health Programs Director, Health Programs Department Division/Region Community Location
    

    
        
        1. IDENTIFICATION Position No. Job Title Supervisor s Position Fin. Code Supervisor Health Programs Director, Health Programs Department Division/Region Community Location Health Baffin 2. PURPOSE Main    

    
        More information 
    




    
        COMMONWEALTH OF PENNSYLVANIA DEPARTMENT OF HEALTH CHAPTER 704, STAFFING REQUIREMENTS FOR DRUG AND ALCOHOL TREATMENT ACTIVITIES
    

    
        
        COMMONWEALTH OF PENNSYLVANIA DEPARTMENT OF HEALTH 704.1. Scope. CHAPTER 704, STAFFING REQUIREMENTS FOR DRUG AND ALCOHOL TREATMENT ACTIVITIES This chapter applies to staff persons employed by drug and alcohol    

    
        More information 
    




    
        Early Learning Child Psychologist (Existing position)
    

    
        
        1 Early Learning Child Psychologist (Existing position) DEPARTMENT: Learning Services Innovation-Early Learning STATUS/FTE: Out of Scope, Level 7, 10 month or 12 month, 1.0 FTE SALARY RANGE: $63,612-$79,516    

    
        More information 
    




    
        EARLY LEARNING CHILD PSYCHOLOGISTS (Existing positions)
    

    
        
        Edmonton Catholic Schools is now accepting applications for the position of EARLY LEARNING CHILD PSYCHOLOGISTS (Existing positions) Edmonton Catholic Schools is a large urban school district whose mission    

    
        More information 
    




    
        SPECIAL ASSISTANT UNITED STATES ATTORNEY (UNCOMPENSATED) U.S
    

    
        
        SPECIAL ASSISTANT UNITED STATES ATTORNEY (UNCOMPENSATED) U.S. DEPARTMENT OF JUSTICE UNITED STATES ATTORNEY'S OFFICE WESTERN DISTRICT OF NORTH CAROLINA Vacancy Announcement # 13-WDNC-SAUSA-CV-01 About the    

    
        More information 
    




    
        Monterey County INFORMATION TECHNOLOGY MANAGER
    

    
        
        Monterey County 43G01 INFORMATION TECHNOLOGY MANAGER DEFINITION Under general direction, plans and directs the activities of operational programs within a division of the Information Technology Department,    

    
        More information 
    




    
        A Day in the Life of a Child Welfare Specialist
    

    
        
        A Day in the Life of a Child Welfare Specialist Oklahoma Department of Human Services The mission of the Oklahoma Department of Human Services is to help individuals and families in need help themselves    

    
        More information 
    




    
        LAW ENFORCEMENT PROGRAM ACCREDITATION MANAGER (PROGRAM SPECIALIST 4)
    

    
        
        From: To: Subject: Date: Galvan, Jodie Galvan, Jodie Emailing: Job Bulletin Tuesday, June 30, 2015 10:15:40 AM State of Washington Dept. of Fish and Wildlife invites applications for the position of: Accreditation    

    
        More information 
    




    
        Pathway Family Services LLC JOB DESCRIPTION JOB TITLE: Independent Living Specialist
    

    
        
        Pathway Family Services LLC JOB DESCRIPTION JOB TITLE: Independent Living Specialist EXEMPT: BENEFITS ELIGIBLE: DEPARTMENT: REPORTS TO: Yes Yes TRAIL Director, Transitional Living PREPARED BY: Human Resources    

    
        More information 
    




    
        The following instructions apply primarily to the Supervisory and Non-Supervisory classified EWPs.
    

    
        
        Introduction What is the? A good job description can be used in many ways: It is used as a legal document if employment issues arise; it defines the ongoing job responsibilities for the employee; it identifies    

    
        More information 
    




    
        Training and Human Resources Manager
    

    
        
        UNITED STATES BANKRUPTCY COURT SOUTHERN DISTRICT OF CALIFORNIA Training and Human Resources Manager Job Summary This position is located in the Administrative Section of the United States Bankruptcy Court    

    
        More information 
    




    
        MERIT SYSTEM SERVICES Date Established: 01/22/76 Date Revised: 07/01/03 11/07/07 01/17/14
    

    
        
        MERIT SYSTEM SERVICES Date Established: 01/22/76 Date Revised: 07/01/03 11/07/07 01/17/14 SOCIAL WORKER IV A/B Monterey County Wking Title Social Wker IV (Merit Systems Services SW IV A) Monterey County    

    
        More information 
    




    
        City of Minneapolis Fair Labor Standards Act Procedures for Exempt Employees (Link to Policy)
    

    
        
        City of Minneapolis Fair Labor Standards Act Procedures for Exempt Employees (Link to Policy) Applies to: All employees classified as exempt as defined by the Fair Labor Standards Act (FLSA). These procedures    

    
        More information 
    




    
        A GUIDE TO CHILD WELFARE SERVICES
    

    
        
        A GUIDE TO CHILD WELFARE SERVICES State of Hawaii Department of Human Services Social Services Division Child Welfare Services Branch Revised March 2013 NEIL ABERCROMBIE GOVERNOR PATRICIA McMANAMAN DIRECTOR    

    
        More information 
    




    
        FAMILY SCHOOL LIAISON SOCIAL WORKER (Existing position)
    

    
        
        Edmonton Catholic Schools is now accepting applications for the position of FAMILY SCHOOL LIAISON SOCIAL WORKER (Existing position) Edmonton Catholic Schools is a large urban school district whose mission    

    
        More information 
    




    
        Managerial Competencies (if any) (see attached Annex)
    

    
        
        RECRUITMENT PROFILE Profile: Human Resources Major Duties and Responsibilities 1. Responsible for the interpretation and application of the Staff Rules, regulations and procedures ensuring uniform application    

    
        More information 
    




    
        Therapist Supervisor
    

    
        
        Career Service Authority Therapist Supervisor Page 1 of 6 GENERAL STATEMENT OF CLASS DUTIES Performs supervisory duties over professional mental health therapists engaged in performing a variety of social    

    
        More information 
    




    
        Substance Abuse Counselor I/II/III - Bilingual
    

    
        
        Substance Abuse Counselor I/II/III - Bilingual The Behavioral Health Department is currently seeking qualified Spanish speaking Substance Abuse Counselor I/II/III applicants to work with our Spanish speaking    

    
        More information 
    




    
        WASHINGTON COUNTY, OREGON invites applications for the position of: POLICY and PREVENTION PROGRAM COORDINATOR - Public Health
    

    
        
        WASHINGTON COUNTY, OREGON invites applications for the position of: POLICY and PREVENTION PROGRAM COORDINATOR - Public Health An Equal Opportunity Employer SALARY: Monthly $5,924.84 - $7,198.17 OPENING    

    
        More information 
    




    
        HUMAN RESOURCES. Administration I I I I I. Dive~ily. Training. See R1sk Managemenl section for budget del311s
    

    
        
        Human Resources HUMAN RESOURCES I Administration I I I I I I Dive~ily Training '" Lab-or and Employment Relations Organization E fleclive ness Program See R1sk Managemenl section for budget del311s Mission    

    
        More information 
    




    
        Education Specialist/ Field Consultant for DCS Positions throughout the State
    

    
        
        Mitchell E. Daniels, Jr., Governor James W. Payne, Director Indiana Department of Child Services Room E306 MS47 302 W. Washington Street Indianapolis, Indiana 46204-2738 317-234-KIDS FAX: 317-232-4497    

    
        More information 
    




    
        For more information, including a general job description and application, visit the County website at http://www.co.yamhill.or.us/hr.
    

    
        
        Yamhill County HUMAN RESOURCES / COUNTY EMPLOYMENT Location: 434 NE Evans Street Mailing Address: 535 NE 5 th Street McMinnville, Oregon 97128 (503) 434-7504 Job Line (503) 434 7553 Fax EMPLOYMENT OPPORTUNITY    

    
        More information 
    




    
        COLORADO RIVER indlj TJBES Thman Reshurcs Fn 1OHFE RD. ier,aplzoi3344
    

    
        
        COLORADO RIVER indlj TJBES Thman Reshurcs Fn 1OHFE RD. ier,aplzoi3344 1 Fax c2 Eld:-eci Eras. Chairman #8412 VACANCY ANNOUNCEMENT DEPARTMENT: Behavioral Health Services POSITION: Independently Licensed    

    
        More information 
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